POLICE AND FIRE CHAPLAIN TRAINING ACADEMY

c/o T-PCC, 6312- 19th St. W. Suite “C” Fircrest, WA  98466
info@chaplainacademy.com

SELF EVALUATION/EXPERIENCE


NAME ____________________________

Note:  The information derived from this self evaluation/experience appraisal will be included with that of other chaplains in order to establish a class profile.  Said profile will give our trainers some idea of how to prepare for and structure the training for your PFCTA Class.

Total years of education _________    Most advanced degree held ________  

Total years of ministry experience (all kinds) _____________  

Total years of experience in chaplaincy ministry _____
  Years as fire chaplain       _______     Years as police officer   ___________ 
  Years as police chaplain   _______     Years as fire fighter       ___________ 
  Years as chaplain (other) _______     Explain ________________________      

Current department served: Police ___ Fire ___ Police & Fire ___ Other  ___

Chaplaincy program (please check one of the following):
____ I am the only chaplain for my department(s).
____ I serve with one or more chaplains under a senior/supervising chaplain.
____ I supervise other chaplains.

Chaplain support (please check one of the following):
____ I know of no other chaplain(s) upon whom I may call for support or in a crisis situation.
____ I Know of other chaplain(s) upon whom I may call for support or in a crisis situation.

NOTE: Please use the following scale in thoughtfully evaluating your chaplain/ministry competence, experience, and ministry in the categories of service to emergency responders etc.

   1 – Need area: Know nothing of the subject area—need training and experience.
   2 – Not fully capable: Little or no training, little or no experience, little or no knowledge.
   3 – Knowledgeable and capable: Some training and experience, able to function but would need to 
          know more to be a trainer in subject area.
   4 – Fully capable: Trained, certified (if available), experienced, able to and have trained others in
          subject area. 
   5 – Expert: Formally trained, certified (if available), experienced, and a recognized authority in subject.

TRAINING AREA (Circle number appropriate to your knowledge/experience level)

Ride Along Protocols (Ministry of Presence)                                               1 - 2 - 3 - 4 - 5
Responding to Crisis Situations                                                                   1 - 2 - 3 - 4 - 5
Ethics                                                                                                           1 - 2 - 3 - 4 - 5
The Fire Scene / Ground Operations                                                          1 - 2 - 3 - 4 - 5
Legal Liability / Confidentiality                                                                     1 - 2 - 3 - 4 - 5
Burnout – Chaplain / Officer)                                                                       1 - 2 - 3 - 4 - 5
Death Notification                                                                                        1 - 2 - 3 - 4 - 5
Officer/Chaplain Safety                                                                                1 - 2 - 3 - 4 - 5
Critical Incident Stress Management                                                           1 - 2 - 3 - 4 - 5
PTSD                                                                                                           1 - 2 - 3 - 4 - 5
Substance Abuse, Chemical Dependency                                                  1 - 2 - 3 - 4 - 5
Sensitivity/Diversity/Pluralism                                                                      1 - 2 - 3 - 4 – 5

Stress Management – Chaplain and Emergency  Responders                   1 - 2 - 3 - 4 - 5  

NAME ____________________________

Law Enforcement Family / Family Life for Emergency Workers                  1 - 2 - 3 - 4 - 5    

Grief and Loss in Line of Duty Death                                                           1 - 2 - 3 - 4 - 5     

Line of Duty Death – Funeral                                                                       1 - 2 - 3 - 4 - 5     

Effective Chaplain Programs                                                                       1 - 2 - 3 - 4 - 5     

Employee Assistance Programs                                                                  1 - 2 - 3 - 4 - 5   

Crime Scene Protocols / Forensics                                                             1 - 2 - 3 - 4 - 5   

Suicide – Prevention, Intervention, and Postvention                                   1 - 2 - 3 - 4 - 5   

Incident Command System                                                                          1 - 2 - 3 - 4 - 5

What are some of your strength areas as a chaplain?



What are some of your need areas as a chaplain? 



Do you wish to make other comments?



Thank you for you time and attention in responding to this appraisal.   Again keep in mind that this is not going to be used to evaluate you personally but only to develop the class profile.
